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; ^ Oa August li> I960, you requested our decision consemii*: the 

8$ propriety of e proposed regtilatlea garter sfelcfc eertei* 

i?>en their e^srstdoa ftw the Oeatrel laUlUgeaoe Ag«ooi t woeW 
■ ;: " /be; grestsd sep«r*tiM» cwpe n e sti oa i ; f ;. ; ;1 , - 

m ^ v ^- •'■ .Mmk - ^ ^ \4 ; 

Tfea eeaetery beaeflts pre side d seder the proposed regtilstlen •■ 
would be payable only to those ssfOoyMs of the Centre! Ikt ellig et a® 

: Ageasy *0 m separated as saxplus sad whose previotts eagpeHanoa a* 

r the Agemsy consisted of such highly epeeialieed end m.lqm eurtlTit i*u» 

T: »* to h«i!f>er eeriouely their o pportuni ty for essplaysumt «lfwv^?re, 
s^r that the regtOjetion sill not benefit any (Mplsyna etc i* 
separated lor cease or whoee aBployeent is tarainetod under the / A| , «Mo^ 1 * 
Select! sm (tet Progs^ or she TOlnnterlly retiree. Job eoBaddex' tl «t ' 
the pregraa ©oaUmplated under the proposed regulation not «® ly w iJd 
be. equitable to employees who aaty be separated as surplus b®!- 1# 

■ »»c«esary in nonnocticn with the recrsitBenl^ of new eart^«p e*‘Ct#vf ■■«« 

<M&eInding paragraph is to the effect that the progrsa vjoUx OJtit, 
|; under the proposed regulation is urgently needed to enable year A|«cj 
g to carry out its function under an efficient and effective perscnBll 
nanagsaeiit program. - r ^ 
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gsaoral, under the proposed regulation the anount of »«p«r otiei 
;«fflpeBsati«tt would vary in individasO. oases dapping upon fei® «ai uy 
rate of tha sqdojM sad the length of continuous ssrrioo (up to If 
ysars) with the Agency* Xn do event could the total seount >*yaJtu ■>■■ 
exceed twlye nosths* basic salary at the rate the ladiyiduai was nA 
csiTing iaaediataly prior to separation or at the M^sesfc schedule 
rate of grads l 03-14* uhicharrdr is lass* The statutory aathtt?iiy « «*«r 
^i<^ the regulstioa wou3Ld be v issued la that spearing in sootiest 
(f eraerly ^tion 10) cf the Central Intelligence Agency Act of 1$ S, 
as mmtidmif 50 U*S*C* 1x03 j,' ©a the ground that the Jg®scj r is i^os ng 
y eoaditisEs^of eaplcyneirrb dn Its personnel vhl^i warrant oddlti -ej>Z 
«*ap«aaatioa, The regulation would apply prospectively to s«pirsi 
within their scope* Cf. 31 Ccapi Oea* 191. the cited ssetLet 1* a . 
pertinent, piart as followt * \ i.'' V 
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flip 'Haying- regard for the necessity of separating *•» " 
certain career personnel in jovx Ag«u«7 aft ex oei^«r*tirtly rhort 
periods of service, the probable difficulty thee* m&l oyeee may 
oaeo&rter ia affecting transfers to other poeitibas qrfiadii-g ethH f '. 
suitable employment after their separation trcm your Agency,; sad tJ § i 
difficulty your Agency srpects to experience in the recruit®* .r>i of 
required mabere of career paraosaal for certain type* of poritic®? , 
the,, expenditures for separation conqpermatloc reaacaelilj »ay ]••*, -1 * #4, 
as expenditure* *for purposes necessary. to carry oat* the for: Vim 
of your Agency whether ouch separation ©oaqpensation h© regan *■$ »» *>* 
expend! tore for B persori*l services* or ©thankee. 

. . ... .■ ,,. 

M Therefore, vs voold hare no objection to yottt^prawalge&rg » 
regulation along the lines proposed. We note, hover©* , that the p* -ypfr 
regulation dcee not expressly cover a situation in which dearh <4 « 

irdiridual entitled to senaretlnn coapensatien occur* prior to fils x*t~ 
c*ipt of the full, amount of separation s^Jiajmsestioa others! n> pay* : 
W hile vs presume it ia intended thvfc death vovld ftxri*i«g;!i ah > ,1 rv. ■ , § 
to, separation coB^oasation that was not payable prior to. the oats 
thereof, it -would be preferable if your regulation would clarl Ty i * 
matter. 

It U* noted from year letter .of August k?- 1960, that aftt-opri- 
©osalittee# of the Congress have been infomed of the propose*.. r«g.». «■■-- 
ties* WtdXa,. m stated above, we are of the opinion that legal 
authority exists for the granting of separation compensation to , 
certain eepleyeea of the Central.; Intelligence Agency, we sngt ksfc t at 
the regulation not be issued until such time as any question *«&♦• 1 
by the concessional coaadttees to whom the plan has been ssrtedtt* 
are resolved. 
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